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Making Enforcement Decisions

= Priority to existing risk over non
compliance to the legislation.

= Proportionality and the seriousness
of the breach of the Act.
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Refusal To Work

Oceupational Safety and H

for

P alth Act 2004
(amended 2008) Part Ill, S14-21

‘ Employee refuses to work basis

Part il 5 15 (a) to (d) |

1

Report of Refusal or Intended Refusal

repor or his rep
and where established, the Safety and Health Committes (SHC)

Report Investigation
he report in the presence of the
trade union rep and SHC

the SHC to
: rep (If non

Employee reports circumstance to
the employer or his rep:
and the Chief Inspactor (C1)

resentative,

Empioyer or smployes informe mplement Corrective Action:
CI of the situation et
- Employee returns to work

LEGEND

g

Cl assigns Inspector to investigate the refusal
Investigation by Inspector
Fortin, 8 18; Sussastons (1) to (%)
Within 24 hours from t of the “refusal to work” report,
Inspector shall lnvuugm- the refusal in the presence of
amp nion Rep.. smployse Rep
(if nor sed) and shall issue a written report
toall p-run in which his decision is clearly stated
within 24 hrs following

SHC — Safety and Health Committee
— Chief Inspector

if by the s

Issue Resolved

the employee may apply to the Cl for a it
review of the Inspector’s decision. Teview

!

If still aggrieved by the decision of the G, the worker may apply
to the Industrial Court to have the matter determined. 578 (4)

h
decision of the Inspector.
Employee returns to work,






